
 

NOMINATION POLICY OF PREMIER ENERGY PLC 

(stock symbol: PE) 

 

1. POLICY PURPOSE 

This Nomination Policy (the “Policy”) is adopted in accordance with the 
Corporate Governance Code of the Bucharest Stock Exchange (BVB), 
applicable starting with the 2025 financial year, with the provisions of the 
internal regulations applicable at the level of the Company, as well as with the 
Articles of Association of PREMIER ENERGY PLC (the “Company”). 

The purpose of this Policy is to establish the legal and procedural framework 
for the nomination, selection and appointment of the members of the Board of 
Directors (the “Board”) and of the executive management, taking into account 
the requirements of independence, diversity and competence, in line with 
good corporate governance practices. 

The Policy also aims to ensure continuity and stability at the level of the 
Company’s management. 

2. APPLICABILITY 

This Policy applies to all members of the Board of Directors, both executive 
and non-executive, as well as to the executive management, including the 
Chief Executive Officer and any other key managers appointed by the Board of 
Directors of the Company. 

3. PRINCIPLES GOVERNING THE NOMINATION PROCESS 

The nomination process is governed by the following fundamental principles: 

i. The selection process shall be merit-based, with candidates evaluated 
on their competencies, professional experience, integrity, and ability to 
contribute to the Company’s strategy and governance, through an 
objective and structured assessment, in line with the criteria set out in 
the Board Profile (Annex no. 1 to this Policy); 

ii. The Company shall promote diversity and inclusion, ensuring that the 
Board of Directors and executive management comprise a balanced mix 
of genders, ages, experiences, and skills, in accordance with the 
Corporate Governance Code and the applicable legal provisions; 

iii. At least one third of the Board of Directors shall be independent, in 
compliance with the BVB Corporate Governance Code and the 
Company’s internal regulations; 



 

iv. The nomination process shall be conducted with transparency and 
accountability, ensuring that shareholders are informed about the 
procedures and criteria applied in the selection of members of the Board 
of Directors and the executive management. 

4. NOMINATION PROCESS 

4.1. Nomination of the Members of the Board of Directors 

The selection criteria shall include professional competencies, relevant 
business experience, understanding of the market, commitment to the 
Company’s strategic objectives, professional reputation and ethical behavior, 
integrity and teamwork abilities, management experience, and a strong 
knowledge of corporate governance. 

Candidates may be nominated by the Company’s Shareholders, including 
minority shareholders, or by the members of the Board of Directors, following 
the identification of potential candidates by the Nomination and 
Remuneration Committee. 

Each nomination proposal must be accompanied by: 

i. a copy of the valid identity document of the shareholder/director of the 
Company (in the case of natural persons: identity card, ID card, 
passport, residence permit; in the case of legal entities: identity card, ID 
card, passport, residence permit of the legal representative); 

ii. a statement of interest from the potential candidate; 

iii. the independence statement of the respective candidate, in accordance 
with the provisions of the BVB Corporate Governance Code (where the 
respective candidate is proposed for the position of independent 
member of the Board of Directors); 

iv. the professional commitments and responsibilities of the candidates, 
including the executive and non-executive positions held in companies, 
public authorities, non-profit organizations or other entities;  

v. any existing or potential conflicts of interest, including whether they have 
business, family or other relationships that could influence their activity 
as members of the Board of Directors; and 

vi. curriculum vitae of the candidate.  

The Nomination and Remuneration Committee (NRC) shall conduct 
structured interviews with each proposed candidate and a transparent, 
documented, objective assessment to evaluate their competencies and 
suitability for the position of member of the Company’s Board of Directors. 



 

The NRC reserves the right to reject candidates who do not meet the 
established criteria. 

 

Upon completion of the evaluation, the NRC shall submit a shortlist of 
recommended candidates to the Board of Directors for final endorsement. 
The approved candidates shall subsequently be presented for approval to the 
General Meeting of Shareholders of the Company. 

The proposals may be submitted to the Company through the channels 
communicated in the convening notice of the General Meeting, including by 
post/courier to the Company’s headquarters or by e-mail with a qualified 
electronic signature, by a date to be announced in the convening notice and 
set prior to the record date, so as to allow the Board to review the 
supplementation of the agenda and to decide on the republication of the 
convening notice, in accordance with the applicable legal provisions. 

4.2. Nomination of the Executive Management 

For executive management positions, including that of the Chief Executive 
Officer, the Nomination and Remuneration Committee (NRC) is responsible 
for evaluating and proposing candidates who are aligned with the Company’s 
strategic direction and objectives. 

The selection process involves defining appropriate performance indicators, 
interviewing both internal and external candidates, and assessing their 
leadership abilities, industry expertise, financial acumen, and risk 
management competencies. 

All proposals are subject to the approval of the Board of Directors, and the 
mandates of the executive directors shall be consistent with the provisions of 
the applicable internal and external corporate governance provisions. 

4.3. Succession rules for Board of Directors and Executive Management 

The Company ensures a transparent succession process for the Board of 
Directors and Executive Management, fully aligned with the Nomination Policy 
and the Corporate Governance Code of the Bucharest Stock Exchange. 
Succession planning is an ongoing responsibility of the Nomination and 
Remuneration Committee (“NRC”), which continuously monitors the 
composition, skills, and diversity of the Board to identify potential gaps or 
future needs. This proactive approach enables timely identification of suitable 
candidates, ensuring that the Company maintains leadership stability and 
that transitions do not disrupt strategic or operational continuity. 

In the event of a vacancy or the expiration of a mandate, the NRC initiates a 
structured and merit-based selection process, assessing both internal and 



 

external candidates against predefined criteria, including professional 
competencies, integrity, independence, and alignment with the Company’s 
strategic objectives. The Committee conducts formal evaluations and 
interviews and subsequently submits its recommendations to the Board of 
Directors, which validates the shortlist of candidates to be proposed for 
election by the General Meeting of Shareholders. This process ensures that 
appointments are made objectively, transparently, and in the best interest of 
shareholders. 

Shareholders, regardless of the size of their shareholding, and existing Board 
members may propose candidates, provided that all required documentation 
is submitted within the deadlines specified in the convening notice. By 
combining clear procedural rules with forward-looking succession planning, 
the Company safeguards continuity, strengthens governance, and ensures 
that the Board remains equipped with the diverse skills and experience 
required to support long-term sustainable growth. 

If a director or a person occupying an Executive Management position resigns, 
is dismissed, or leaves by mutual agreement, the Company shall act promptly 
to ensure continuity of governance. The Nomination and Remuneration 
Committee initiates the selection process immediately, and the Board 
approves proposed candidates in time to include their appointment on the 
agenda of a General Meeting of Shareholders. The Company must observe the 
applicable minimum convening notice period, meaning the nomination, 
evaluation, and agenda supplementation must be completed at least 15 
working days in advance to allow publication of the notice and proper 
shareholder information. 

5. Where necessary to preserve the functioning of the Board, the Company may 
appoint an interim director in accordance with applicable legal provisions and 
the Articles of Association. Such interim appointments remain in force until 
the next General Meeting of Shareholders, where the shareholders will decide 
on the permanent appointment. Interim directors are subject to the same 
eligibility criteria, independence requirements, and disclosure obligations as 
permanently appointed Board members.TRANSPARENCY AND 
INFORMATION 

The Company publishes on its website, in the General Meetings section, 
information on the candidates proposed for a position on the Board of 
Directors, including CVs, declarations of independence, evaluation criteria, 
and the identity of the person who submitted the proposal. 

6. PROFILE OF THE BOARD OF DIRECTORS 

To ensure a clear and consistent selection process, the Company maintains a 
Board Profile, which is periodically reviewed and updated and is attached to 



 

this Policy as Annex no. 1. The Profile applies to executive, non-executive, and 
independent members of the Board. 

The general profile of candidates considered for the position of member of the 
Board of Directors includes independence of judgment, integrity, professional 
reputation, a diverse range of experiences and competencies, relevant 
knowledge of the industry, and the ability to dedicate sufficient time and 
resources to fulfill their responsibilities effectively. 

A detailed description of these requirements is set out in Annex no. 1 to this 
Policy. 

7. PROCEDURE FOR PROPOSING CANDIDATES 

In the event of elections for the Board of Directors, the Board shall include in 
the convening notice of the General Meeting of Shareholders its proposals for 
new candidates or, where applicable, its decision to extend the mandates of 
current members, based on an internal assessment and the 
recommendations of the Nomination and Remuneration Committee. 

Subsequently, the Company’s Shareholders, irrespective of their shareholding 
percentage, as well as the members of the Board of Directors, may submit 
additional candidate proposals. Such proposals must be accompanied by the 
documentation specified under point 4.1 and transmitted to the Company 
through the channels indicated in the convening notice. 

The shareholders’ proposals shall be submitted by a deadline established 
prior to the reference date of the General Meeting, so as to enable the Board of 
Directors to decide on the completion of the meeting’s agenda and, where 
necessary, to republish the convening notice in accordance with the 
applicable legal requirements. 

8. REVIEW AND AMENDMENTS 

This Policy shall be reviewed whenever necessary by the Nomination and 
Remuneration Committee and by the Board of Directors, in order to ensure 
compliance with best governance practices and with applicable legislative or 
statutory amendments. 

9. DATA PROTECTION 

As part of the nomination and recruitment process for positions within the 
Company’s governance structures, the Company may collect and process 
information about candidates, in accordance with applicable data protection 
laws. The Company is committed to ensuring transparency in how such 
information is obtained, used, and protected, and to processing it only for 
legitimate and clearly defined purposes related to the assessment of 
candidates. 



 

Information provided or generated during the nomination process is used 
exclusively to evaluate a candidate’s suitability, to ensure compliance with 
legal and regulatory requirements, and to support internal decision-making. 
Certain information may be published or disclosed when required by law or 
when necessary to fulfil transparency obligations applicable to the 
nomination process. The Company may also share information with service 
providers or competent authorities where this is lawful and necessary for the 
proper conduct of the process. 

Candidates are informed of their rights under applicable data protection 
legislation, including the right to access, correct, or request the restriction or 
deletion of their information, as well as the right to withdraw consent where 
processing is based on such consent. Withdrawal of consent may affect the 
continuation of the nomination process or the maintenance of any related 
public disclosures. The Company retains information only for the period 
necessary to carry out the nomination process and to comply with applicable 
legal obligations. 

  



 

  



 

ANNEX 1 

PROFILE OF CANDIDATES FOR THE BOARD OF DIRECTORS 

This annex supplements section 6 of the Nomination Policy and sets out in detail 
the specific profiles of the members of the Company’s Board of Directors. 

Member 1 – Chairman of the Board of Directors 

The candidate should demonstrate extensive leadership and entrepreneurial skills 
in the energy sector, with a proven track record of scaling companies and managing 
international operations. The skills include: 

• Experience as founder, CEO or Chairman in energy companies, with 
responsibility for strategic growth and operational oversight. 

• In-depth knowledge of M&A transactions, investments, and international 
expansion in the energy field. 

• Expertise in managing global teams and cross-border operations. 
• Ability to define and execute long-term strategy and leadership. 
• Strong understanding of European and international energy markets and 

regulatory dynamics. 
• Experience in representing the company before international investors, 

regulators, and other stakeholders. 

Member 2 – Executive Board Member  

The candidate should combine financial expertise with deep knowledge of capital 
markets and international investments. The skills include: 

• Over a decade of experience in financial management and investment, with 
a focus on the energy sector. 

• Extensive M&A experience across multiple jurisdictions and industries. 
• Strong background in capital markets, including international bond offerings, 

bank financings, and equity markets. 
• Solid knowledge of investment management and corporate financing 

structures. 
• Ability to lead financial strategy and risk management in complex, 

multinational environments. 
• Experience coordinating with shareholders, investors, auditors, and 

regulators in multiple geographies. 

Members 3 & 4 – Non-Executive and/or Independent Board Members  



 

The candidates should have complementary experience in auditing, financial 
management, and governance, with backgrounds in different jurisdictions. At least 
one of these members must be independent. The skills include: 

• Professional background as auditors and/or CFOs, with strong expertise in 
financial reporting, consolidation, and compliance. 

• Over a decade of experience in risk assessment, auditing, and/or internal 
controls. 

• Experience leading finance and auditing teams across different industries 
and markets. 

• Knowledge of corporate governance requirements and board-level financial 
oversight. 

• Strong understanding of cross-border business operations, bringing 
perspectives from different jurisdictions. 

• Ability to provide independent judgment and constructive challenge to 
executive management. 

Member 5 – Non-Executive and Independent Member of the Board of Directors  

The candidate should provide in-depth knowledge of the home market regulatory 
framework and ESG expectations. The skills include: 

• Significant executive and supervisory experience in Cyprus, particularly in 
financial markets regulation and oversight. 

• Expertise in regulatory compliance, capital markets supervision, and 
investor protection. 

• Experience in governance of public companies and oversight of auditing 
standards. 

• Solid understanding of ESG requirements and integration of sustainability 
into corporate strategies. 

• Strong credibility with regulators, policymakers, and international 
institutions. 

• Ability to strengthen the Board’s oversight on compliance, governance, and 
ESG matters relevant to Premier Energy PLC’s operations. 

 

 


