(=1=1=3||== Themistokli Dervi 48, Registration Number: HE316455
— Athienitis Centennial Building, VAT number: CY-10316455T

—— E N E R GY 3rd Floor, Office 303, Email: office@premierenergygroup.eu
GROUP 1066, Nicosia, Cyprus Www.premierenergygroup.eu

ESG Policy of Premier Energy PLC

Article 1 - Purpose and Scope

1.1 Purpose: This ESG Policy (“Policy”) establishes Premier Energy PLC (“Premier Energy
Group”, “Group”) comprehensive commitment to Environmental, Social, and Governance
(ESG) principles, aligning with the EU Corporate Sustainability Reporting Directive (CSRD)
and integrating the Minimum Social Safeguards (MSS) under the EU Taxonomy Regulation.
Itmerges and replaces the Group’s existing ESG Policy (adopted in 2021), providing a single,
unified framework approved by the Board of Directors. The former ESG Policy referred to
herein above shall be considered terminated at the date of adoption of this Policy. The Policy
reflects the Group’s dedication to sustainable development and responsible business
conduct across all operations.

1.2 Scope: This Policy is binding on Premier Energy PLC and all its subsidiaries and
operations in Romania, Moldova, Hungary, Serbia, and any other countries where the Group
establishes operations after this Policy enters into force. It applies to all business activities,
employees, officers, and directors of the Group, as well as contractors and partners where
they operate on behalf of the Group. Each subsidiary is responsible for implementing this
Policy in its operations, tailoring actions to local context while always meeting or exceeding
the minimum Group-wide requirements herein. The commitments in this Policy are Group-
wide minimum standards that must be upheld universally; subsidiaries may adopt more
stringent measures but not weaker ones.

1.3 Alignment with Frameworks: The Policy is designed to meet and exceed international
standards of responsible business conduct. It addresses the wide spectrum of
sustainability topics (environmental, social, and governance) as required under CSRD. In
line with Article 18 of the EU Taxonomy Regulation, the Group implements Minimum Social
Safeguards, meaning it operates in compliance with human rights (including workers’
rights), anti-corruption, fair taxation, and fair competition standards. The Group commits to
the United Nations Guiding Principles on Business and Human Rights (UNGPs) and the
OECD Guidelines for Multinational Enterprises and upholds the International Labour
Organization’s (ILO) Core Conventions on Fundamental Principles and Rights at Work and
the principles of the United Nations Global Compact (UNGC). These frameworks guide our
policies on human rights, labor, environment, and anti-corruption, ensuring that our
operations align with globally recognized best practices. The Group’s sustainability strategy,
targets, and reporting shall be kept fully consistent with CSRD and the European
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Sustainability Reporting Standards (ESRS), reflecting our commitment to double materiality
and transparency in disclosing impacts, risks, and opportunities.

1.4 Compliance with Laws and Standards: The Group complies with all applicable local,
national, and EU laws and regulations in the countries where we operate. Where this Policy
or the international standards we follow impose requirements that are more stringent than
applicable local laws or practices, the Group will apply the higher standard. However, where
local laws impose stricter requirements than those set out in this Policy, the local law shall
prevail. In any situation where a conflict arises between applicable law and this Policy, the
provisions of the law will govern, and the Policy will be applied only to the extent that it does
not breach the law. All employees and subsidiaries must understand and follow both the
letter and spirit of this Policy, and any deviation or conflict must be reported to the Group’s
Chief External Affairs Officer for guidance.

1.5. Policy Architecture and Hierarchy: To ensure consistent implementation of this ESG
Policy across all jurisdictions and functions, the Group maintains a structured hierarchy of
sustainability-related documents. This hierarchy defines how high-level principles translate
into practical requirements at Group and subsidiary level.

Board-approved binding principles are operationalized through the following instruments:

a) Group ESG Guidelines - implementation standards issued by executive
management;

b) Subsidiary Policies - local-level policies ensuring regulatory compliance;

c) Procedures & Workflows - operational instructions used by teams;

d) Controls - documented, auditable control points ensuring data accuracy and
compliance.

Article 2 - Environmental Commitments and Principles

The Group is committed to environmental stewardship and to progressively reducing the
environmental footprint of its operations, in line with applicable climate and energy policies.
We support the objectives of the Paris Agreement on climate change and recognize that
environmental protection is critical to our mission of providing safe, affordable, and clean
energy to the communities we serve. This Article outlines our environmental principles,
which apply across all operations:
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2.1 Climate Change Mitigation and Adaptation: We commit to mitigate climate change by
reducing greenhouse gas (GHG) emissions in line with science-based targets. The Group
has adopted a Decarbonization Plan (2024-2050) aimed at achieving operational Net Zero
GHG emissions by 2045, in alignment with the Paris Agreement’s 1.5°C ambition. The
Decarbonization Plan is formally adopted by the Board and forms the Group’s official
climate transition plan under ESRS E1-1. The Plan defines scope boundaries, baseline year,
emissions trajectory, data quality assessment, intermediate milestones, and required
investments. Subsidiaries must integrate the Plan into operational and financial planning,
and progress is reviewed annually by the ESG Working Group and reported to the Board.

Premier Energy will continually improve energy efficiency, reduce distribution losses, and
expand renewable energy generation in its portfolio. We support climate change adaptation
by assessing and managing climate-related risks to our operations, infrastructure, and
communities.

2.2 Environmental Protection and Resource Management: The Group upholds the
precautionary approach to environmental challenges. We strive to prevent pollution and
minimize any adverse environmental impacts of our operations. This includes managing air
emissions, effluents, and waste in compliance with or beyond legal requirements. We are
committed to responsible water and biodiversity management — safeguarding natural
resources and ecosystems around our operations. All new projects undergo environmental
impact assessments as required by law, and mitigation measures are implemented to
protect the environment. We promote efficient use of resources and circular economy
principles, seeking to reduce waste and increase recycling and reuse in our operations. The
Group invests in environmentally friendly technologies and innovations that enable cleaner
energy and reduced environmental footprint, such as hydrogen-ready infrastructure and
energy storage solutions. Environmental performance is monitored through key indicators
(e.g. GHG emissions, energy intensity, water usage, waste generation), and progress is
reported annually in line with CSRD/ESRS requirements.

2.3 Sustainability Impacts, Risks, and Opportunities (IRO): The Group maintains a
structured process for identifying, assessing, and managing sustainability-related impacts,
risks, and opportunities (IRO) in line with ESRS 2. This process is reviewed within each
sustainability reporting cycle, and revised when significant operational, regulatory, or
market changes occur. All subsidiaries shall contribute to the identification of
sustainability-related risks and opportunities and implements appropriate mitigation or
adaptation measures under Group-wide oversight.

2.4 Compliance and Beyond: Each subsidiary must comply with all applicable
environmental laws and permits in its jurisdiction. The Group’s standard is to go beyond
compliance where feasible to meet international best practices. We adhere to the “Do No
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Significant Harm” principle in sustainable finance and ensure that our activities classified
as sustainable under the EU Taxonomy maintain high environmental integrity. Any incidents
or emergencies with environmental impact must be promptly reported and addressed. The
Group maintains emergency response plans for environmental incidents and continually
trains employees in environmental awareness. We engage with regulators, industry bodies,
and stakeholders to stay ahead of emerging environmental regulations and to contribute to
policy dialogue on climate and environmental issues in a constructive manner.

Article 3 - Social Standards and Commitments

Premier Energy Group is dedicated to upholding the highest social standards, including the
respect for human rights, fair labor practices, safeguarding health and safety, and positive
community impact. We recognize our responsibility to people —our employees, contractors,
customers, and the communities touched by our operations — and commit to conduct our
business in a manner that promotes dignity, equality, and well-being for all.

3.1 Human Rights: The Group respects and supports internationally proclaimed human
rights throughout our operations and value chain. We are committed to the United Nations
Guiding Principles on Business and Human Rights, meaning we will avoid causing or
contributing to human rights abuses and will address any adverse human rights impacts
directly linked to our business, even if we have not contributed to them. We implement
ongoing human rights due diligence processes in line with UNGPs and OECD Guidelines to
identify, prevent, mitigate, and account for how we address impacts on human rights. This
includes attention to the rights of local communities, vulnerable groups, customers, and
other stakeholders potentially affected by our activities. Where relevant, we also consider
the rights of Indigenous peoples in jurisdictions where such communities exist. All
employees and business partners are expected to observe the principles of the International
Bill of Human Rights. If any human rights incidents or allegations arise, the Group will
investigate and take remedial action, including cooperation with relevant authorities. We
also commit to providing or cooperating in remediation for affected parties if we identify that
we have caused or contributed to human rights harm.

3.2 Value Chain Responsibility: This Policy applies primarily to the Group’s own
operations. The Group recognizes that certain sustainability topics may extend into the
value chain and may take such considerations into account where proportionate and
relevant. Any actions regarding suppliers or partners are determined pragmatically and in
alignment with legal requirements, operational realities, and the nature of the relationship.
The Group does not impose additional ESG requirements beyond applicable law unless
already included in existing contractual arrangements. If material risks or concerns are
identified in the value chain, the Group may consider them and determine appropriate
actions on a case-by-case basis.
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The Group applies a tiered, risk-based due diligence approach to the value chain, which
includes minimum supplier screening for sanctions, corruption risks, and human-rights
concerns where relevant. The Group does not collaborate with any entity included on the
EBRD’s list of ineligible entities and avoids entering relationships with suppliers or partners
that present clear legal, ethical, or integrity risks. As part of prudent supplier selection, the
Group prioritizes business partners that demonstrate compliance with legal requirements
and that operate in a manner consistent with basic sustainability and ethical labor
standards, without imposing additional obligations beyond applicable law or existing
contractual arrangements.

The Group prohibits retaliation against any worker, supplier employee, contractor, or
community member who raises a concern.

3.3 Labor Rights and Working Conditions: As an employer, Premier Energy Group is
committed to fair and decent work for all. We uphold the ILO Core Labour Standards and
fundamental conventions and require the same of our subsidiaries and suppliers. In
particular, we ensure:

a) freedom of association and the effective recognition of the right to collective
bargaining (employees are free to join or form unions and engage in collective
negotiations);

b) the elimination of all forms of forced or compulsory labor (zero tolerance for forced
labor, modern slavery or human trafficking in any operation or supply chain);

c) theeffective abolition of child labor (ho underage labor, with a minimum employment
age respecting national law and ILO standards);

d) the elimination of discrimination in respect of employment and occupation,
providing equal opportunity and fair treatment for all, with no discrimination based
onrace, color, gender, religion, ethnicity, national origin, age, disability, or any other
status.

We comply with all applicable wage and hour laws, ensuring employees receive at least the
legal minimum wage and benefits, and we seek to provide fair living wages wherever we
operate. Working hours, leave, and rest periods will meet legal standards. The Group
promotes diversity and inclusion in our workforce and prohibits any form of harassment or
abuse in the workplace. We maintain fair and transparent recruitment, development, and
promotion practices based on merit and qualifications. Disciplinary practices must be
humane and in line with our commitment to dignity at work. All employees are provided
written employment terms in understandable form, including as appropriate in local
language.


https://www.ebrd.com/home/who-we-are/strategies-governance-compliance/ebrd-sanctions-system/ineligible-entities.html
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3.4 Occupational Health and Safety: The safety of our workforce and the public is
paramount. Premier Energy Group provides a healthy and safe working environment, striving
for zero harm. We comply with all occupational health and safety laws and regulations, and
often exceed them by applying international best practices (such as ISO 45001 or similar
frameworks) to our operations. Each subsidiary must implement health and safety
management systems. We provide appropriate safety training, personal protective
equipment, and enforce strict safety protocols to prevent accidents and occupational
illnesses. Employees and contractors have the right and obligation to refuse or stop work
that is unsafe without fear of reprisal. All incidents, near-misses, and unsafe conditions
must be reported and investigated, with corrective actions taken promptly. We set targets
for continuous improvement in safety performance (e.g., reducing injury rates) and monitor
progress. Management at all levels is responsible for cultivating a strong safety culture, and
safety performance is a key element of management evaluation. The Group also extends its
health and safety commitment to contractors and partners, requiring them to adhere to our
safety standards on our sites. In addition, we promote the well-being of employees through
health programs, medical benefits, and by addressing workplace ergonomics and mental
health.

3.5 Community Engagement and Social Impact: Premier Energy Group recognizes thatour
operations have impacts on local communities and society. We are committed to positive
community impact and to mitigating any negative effects. Each subsidiary shall engage with
local communities and stakeholders in an open, inclusive, and transparent manner,
especially when planning new projects or changes that may affect them. We conduct social
impact assessments as needed to evaluate potentialimpacts on communities (such as land
use, resettlement, environmental effects, economic and social implications) and develop
mitigation plans in line with international best practices (e.g., IFC Performance Standards
where applicable). The Group respects the rights of local communities, including property
rights and the interests of potentially affected groups. In jurisdictions where Indigenous
peoples are present, the Group will apply the relevant international standards, including
Free, Prior, and Informed Consent (FPIC) requirements for significant projects. We investin
community development initiatives and infrastructure improvements, particularly in energy
access, education, and environmental protection, to support the well-being of the regions
where we operate. The Group prioritizes providing safe, reliable, and affordable energy to
customers, recognizing energy as an essential service for community development. We also
have in place grievance mechanisms for communities and external stakeholders to voice
concerns or complaints related to our operations; these are accessible and culturally
appropriate channels that allow us to address issues in a timely and fair manner. In all
community interactions, we strive for transparency, accountability, and mutual respect,
building long-term trust and partnerships that enhance our social license to operate.
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Article 4 - Governance Standards and Ethical Business Conduct

We believe that good governance and ethical conduct are the foundation of a sustainable
business. Premier Energy Group is committed to robust governance structures, integrity,
transparency, and accountability in all aspects of our operations. This Article details our
standards on anti-corruption, fair competition, responsible tax practices, and overall
corporate governance.

4.1 Anti-Corruption and Bribery: Zero tolerance for corruption is a core principle of Premier
Energy Group. We prohibit all forms of bribery, fraud, extortion, and corruption in our
business dealings, whether direct or through third parties. This applies to interactions with
government officials as well as private sector parties. Employees, officers, and anyone
acting on behalf of the Group shall not offer, give, solicit, or accept any bribe or improper
advantage for business gain or personal benefit. Our stance is aligned with Principle 10 of
the UN Global Compact, which states that businesses should work against corruption in all
its forms, including extortion and bribery. The Group complies with anti-corruption laws in
alljurisdictions of operation (such as the Romanian anti-corruption statutes, UK Bribery Act,
FCPA, etc. as applicable) and also follows international best practices like the OECD Anti-
Bribery Convention guidelines. Each subsidiary must implement an Anti-Bribery and Anti-
Corruption program, including policies on gifts and hospitality (which must be of nominal
value and never to influence decisions improperly), which must comply with national
thresholds and standards, charitable donations and sponsorships (which must not be used
as a subterfuge for bribery), and political contributions (the Group generally prohibits
corporate political donations or tightly controls them in compliance with law). Regular
training on ethics and anti-corruption is mandatory for employees, especially those in high-
risk roles. Any employee or stakeholder can report suspected corruption via the Group’s
confidential whistleblower channels (see Section 5.4), and we pledge to investigate all
allegations thoroughly and without retaliation. Violations of anti-corruption rules will result
in disciplinary action and potentially legal consequences. Top management and the Board
set the “tone at the top” for integrity, and oversight of anti-corruption compliance is
exercised by the Board’s Audit Committee or a designated Ethics & Compliance Committee.

4.2 Fair Competition and Business Ethics: Premier Energy Group believes in competing
based on merit, quality, and innovation — never through anti-competitive practices. We
strictly comply with all applicable competition (antitrust) laws and regulations in the
jurisdictions where we operate. This means no price-fixing, bid-rigging, market allocation,
abuse of dominance, or other unfair trade practices will be tolerated. Employees must avoid
any agreements or understandings with competitors that could unlawfully restrict
competition. We promote employee awareness of competition law compliance and provide
guidance to ensure that interactions with competitors (for example, in industry associations
or jointventures) are appropriate and lawful. The Group’s legal and compliance teams must
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be consulted whenever doubt arises regarding competitive conduct. We maintain high
standards of business ethics in all dealings with customers, suppliers, and partners -
emphasizing honesty, fairness, and good faith. All marketing and advertising by the Group
will be truthful and not misleading. We safeguard confidential information and respect the
confidential information of others; industrial espionage or knowing infringement of others’
intellectual property is prohibited. Employees must avoid conflicts of interest, and any
potential conflict (financial interest in a supplier, family relation, etc.) should be disclosed
and managed. By upholding fair competition and ethical conduct, we contribute to a healthy
market environment and build trust with stakeholders. Any violation of competition laws or
unethical business conduct may result in disciplinary measures and legal penalties. The
Board oversees the corporate conduct program and ensures that ethical business practices
remain a non-negotiable priority for the Group.

4.3 Responsible Tax Practices: The Group is committed to responsible and transparent tax
behavior as part of good governance. We comply fully with the tax laws and regulations of
each country in which we operate, paying all taxes that are due and adhering to both the
letter and intent of the law. The Group does not engage in illegal tax evasion or tolerate it in
any form. Tax planning, if undertaken, is aligned with legitimate business activities and
economic substance. We aim to treat tax as an important element of our corporate
responsibility — integrating tax governance into our overall risk management and board
oversight. A Responsible Tax Policy shall guide our finance and accounting functions,
emphasizing accuracy in tax reporting, timely filing of returns, and cooperation with tax
authorities in a transparent and professional manner. We disclose our tax payments in
accordance with applicable reporting standards (including any country-by-country tax
reporting requirements under EU law or others), thereby contributing to transparency. All
intra-group transactions are conducted at arm’s length in compliance with transfer pricing
rules. The Board (through its Audit Committee or a designated committee) provides
oversight of tax strategy and risks, ensuring alignment with our values and long-term
stakeholder interests. If any instance of significant non-compliance with tax laws is
identified, it must be reported to senior management and remedied immediately.
Ultimately, our approach to tax supports the societies in which we operate by contributing
our fair share to public finances, consistent with sustainable business growth.

4.4 Corporate Governance and Oversight: Premier Energy Group maintains a strong
governance framework to ensure that our ESG commitments are effectively implemented.
The Board of Directors has ultimate responsibility for this Policy and oversees its integration
into our business strategy and operations. The Board (or a designated Board committee for
sustainability or ethics) will review ESG performance and compliance on a regular basis,
including reviewing annual sustainability reports and progress against ESG targets.
Executive management is responsible for day-to-day implementation of the Policy — each
subsidiary’s leadership must integrate these ESG and conduct standards into local



(=1=1=3||== Themistokli Dervi 48, Registration Number: HE316455
— Athienitis Centennial Building, VAT number: CY-10316455T

—— E N E R GY 3rd Floor, Office 303, Email: office@premierenergygroup.eu
GROUP 1066, Nicosia, Cyprus Www.premierenergygroup.eu

operating procedures and culture. We commit to training and capacity-building: employees
will receive training on relevant aspects of this Policy (e.g., code of conduct, environmental
duties, human rights awareness) so that our workforce is empowered to uphold our
standards. Premier Energy Group fosters an open culture of integrity and accountability,
where concerns can be raised (see Article 5) and management leads by example. We also
align our governance practices with international standards such as the G20/OECD
Principles of Corporate Governance and ensure accurate disclosure of governance
structures inourreports. Good corporate governance is not only about compliance, butalso
about continually improving Board and management effectiveness, diversity, and
stakeholder engagement. To that end, the Group’s governance practices (including this
Policy’s implementation) will be reviewed and audited as needed, and the Board will take
corrective actions or updates to governance charters if gaps are found. By embedding ESG
considerations into our governance, we ensure that sustainability and ethical conduct are
core to how we do business.

Article 5 - Implementation, Monitoring, and Enforcement

Effective implementation of this Policy is critical to achieving our ESG objectives. This Article
describes how the Policy will be put into practice, monitored, and enforced across the
Group.

5.1 Subsidiary Implementation Plans: While this Policy sets minimum Group-wide
requirements, each subsidiary (in Romania, Moldova, Hungary, Serbia, and Cyprus) is
responsible for developing an implementation plan or local policies that tailor the Group’s
ESG commitments to its specific operations and legal context. These local plans must at
minimum meet all requirements of this Group Policy, and where relevant may go further. For
example, a subsidiary may establish more detailed procedures for managing environmental
impacts or local community engagement, reflecting local needs, but it cannot adopt weaker
standards than those set here. Group management will provide guidance and support to
subsidiaries in this process, facilitating sharing of best practices.

5.2 Training and Awareness: The Group will promote awareness of this Policy through a
combination of onboarding, internal communications, and, where appropriate, targeted
training. New employees are informed about this Policy and the Group’s ESG expectations
as part of their induction or onboarding process. Personnel whose roles are particularly
relevant for the implementation of this Policy (such as management, HSE, procurement, HR,
compliance or similar functions) are reminded of their key responsibilities on a regular
basis, typically once a year, for example through email briefings, intranet updates or short
information sessions.
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Whenever Annexes 1 and 2 to this Policy, or other implementing guidelines, are materially
updated, the Group will communicate the changes across the relevant subsidiaries so that
affected employees are aware of the new requirements. A copy of this Policy (and any
subsidiary-specific guidelines derived from it) shall be easily accessible to all employees,
for instance on the company intranet and, where appropriate, posted at worksites. By
maintaining a basic level of awareness among all staff, and more detailed information for
relevant roles, we aim to further embed ESG principles into the Group’s culture and daily
practice.

5.3 Monitoring and Internal Controls: Premier Energy Group will monitor compliance with
this Policy through established internal control systems. Key performance indicators (KPIs)
and targets related to ESG (environmental, social, governance) will be tracked and reported.
Environmental KPIs (such as emissions, energy usage, losses, spills) are collected through
the Group’s operational monitoring systems and energy system control tools used by the
distribution and supply businesses, social KPls (headcount, accident rates, training,
diversity) are captured through HR reporting systems at subsidiary level and consolidated at
Group level, and governance data (such as compliance incidents, whistleblowing reports,
conflict-of-interest declarations) are monitored through dedicated persons in charge of
ethics and governance matters at the Group level and/or at the level of each subsidiary,
using local registers and internal reporting channels. All these KPIs will be collected on an
annual basis and released in the Annual Report. We leverage external assessments and
certifications when appropriate (e.g., ISO environmental or safety certifications, third-party
audits of ethical conduct or supply chain) to validate our performance. As required under
CSRD and ESRS, the Group maintains internal controls over sustainability data, including
clear data ownership, documented data collection procedures, consolidation protocols,
and validation checks. These controls ensure the accuracy, completeness, and auditability
of all sustainability information disclosed in the Consolidated Sustainability Statement. As
part of CSRD compliance, our sustainability reports will undergo assurance, and this
external assurance provides another layer of oversight on the effective implementation of
our ESG commitments. All monitoring data and incidents will be analyzed to inform
continuous improvement of our practices.

A structured Sustainability Data Governance Framework defines roles and responsibilities
across the Group, including Data Owners, Data Preparers, Data Consolidators, and
Assurance Preparation Leads for each ESRS metric. Controls include preventive controls
(data validation, segregation of duties, authorization procedures) and detective controls
(internal reviews, reconciliations, variance analysis). All sustainability data is subject to
audit-readiness checks and management sign-off prior to external assurance.

5.4 Reporting, Whistleblowing and Grievance Mechanisms: The Group encourages a
culture of transparency and accountability. We have established channels for reporting any

10
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concerns related to this Policy or any unethical, unlawful, or unsafe conduct. These
channels are governed by the Group Whistleblowing Policy, which sets out the procedures
for raising concerns, the roles and responsibilities involved, and the safeguards in place to
protect whistleblowers.

5.4.1 Whistleblower Protection: Employees, contractors, or stakeholders may report
concerns or suspectedviolations (such as environmental violations, unsafe practices, labor
or human rights issues, fraud, harassment, or bribery) through confidential reporting
mechanisms, which include an anonymous whistleblowing hotline and a dedicated
email/web portal. Reports can also be made to managers or the compliance department.
The Group guarantees that anyone who in good faith raises a concern will be protected from
retaliation. Reports will be treated seriously, investigated impartially, and remediated as
appropriate. We comply with applicable whistleblower protection laws and have a formal
Whistleblowing Policy to ensure reporters’ confidentiality and safety.

5.4.2 Grievance Mechanisms: In addition to internal whistleblowing, we maintain
grievance processes for external stakeholders (communities, suppliers, customers) to raise
issues. The Group tracks and addresses grievances methodically, using them as feedback
to improve practices. Material concerns and how they were resolved will be summarized
(without revealing confidential details) in our sustainability disclosures to demonstrate
accountability. The Board of Directors is informed of significant allegations or ethical issues
and ensures that management takes appropriate corrective and disciplinary actions.

5.5 Accountability and Enforcement: Adherence to this Policy is a condition of
employment and partnership with Premier Energy Group. Any employee, including
executives, found to have violated this Policy will face disciplinary action, up to and
including termination of employment, consistent with local labor laws. The Group also
reserves the right to report unlawful activities to appropriate authorities. Performance
evaluations of management include ESG compliance and performance metrics, reinforcing
accountability. The Board will receive periodic reports on serious breaches of this Policy and
the status of enforcement actions taken. If systemic issues are identified, the Board will
mandate executive management to implement improvements. We also commit to
transparently communicating serious violations and our responses to stakeholders as
appropriate (for example, disclosing incidents of corruption and how we handled them, in
our annual sustainability report or to lenders, as required). The ultimate accountability for
this Policy’s enforcement lies with the Board; thus, the Board will conduct an annual review
of Policy compliance and effectiveness and require management to address any
shortcomings.

Article 6 - ESG Governance Structure and Roles

11
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Effective ESG governance requires clear allocation of responsibilities, defined oversight
mechanisms, and coordinated implementation across the Group. This Article establishes
the governance framework through which Premier Energy Group manages ESG matters in
alignment with CSRD and ESRS requirements.

6.1 Board of Directors of Premier Energy PLC: The Board of Directors (“the Board”) holds
ultimate responsibility for ESG governance across Premier Energy Group. In particular, the
Board shall:

a) approve this ESG Policy and review it when relevant;

b) establish and oversee the Group’s internal ESG governance structure; and

c) review and approve the Consolidated Sustainability Statement, prepared in
accordance with the European Sustainability Reporting Standards (ESRS) adopted by
the European Commission and included within the Group’s Annual Report.

The Board ensures that ESG considerations are integrated into strategy, risk management,
and operations across all subsidiaries.

6.2 Premier Energy PLC Director (Executive Board Member Oversight of ESG): The
Premier Energy PLC Director acts as the executive board member delegated to oversee ESG
matters across the Group. In this capacity, the Director:

a) defines the Group’s fundamental ESG stance, reflected in the Premier Energy
Guideline on ESG Practices and Reporting and in the Consolidated Sustainability
Statement;

b) issues strategic direction to the Chief External Affairs Officer and the Premier Energy
ESG Working Group regarding ESG priorities and objectives; and

c) ensures that ESG considerations are embedded into decision-making, operational
planning, and corporate strategy.

6.3 Chief External Affairs Officer (Group Level): The Chief External Affairs Officer acts as
the Group-wide leader for ESG implementation. Specifically, the Chief External Affairs
Officer:

a
b
c
d

oversees external communication on all ESG matters;

ensures consistent implementation of this Policy across all subsidiaries;

provides expert leadership on ESG sustainability;

jointly with the ESG Working Group, establishes the methodology, scope, and
timeline for ESG practices defined in the Premier Energy Guideline on ESG Practices
and Reporting;

~—_ ~— ~— ~—
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e) ensures that the ESG stance defined by the Director is reflected across Group
activities;

f) approves and oversees application of the Premier Energy Guideline on ESG Practices
and Reporting; and

g) coordinates and leads the preparation of the Consolidated Sustainability Statement
prepared in accordance with ESRS, which is then submitted to the Board for
approval.

The Chief External Affairs Officer is also the designated contact point at Group level for all
matters related to this Policy.

6.4 Premier Energy ESG Working Group: The Premier Energy ESG Working Group serves as
the Group’s working body for ESG matters and operates under the leadership of the Director
and the Chief External Affairs Officer.

6.4.1 Mandate and Responsibilities: The Premier Energy ESG Working Group shall:

a) supportthe Director in strengthening oversight and guidance on ESG matters;

b) conduct and maintain the materiality assessment in line with ESRS requirements;

c) advise and supportthe Chief External Affairs Officerin developing the Premier Energy
Guideline on ESG Practices and Reporting;

d) prepare the Consolidated Sustainability Statement under the leadership of the Chief
External Affairs Officer;

e) review and discuss the final draft of the Consolidated Sustainability Statement prior
to its submission to the Board; and

f) maintain records of ESG guidelines, sustainability documents, and the list of ESG-
responsible persons across the Group.

The ESG Working Group convenes at least every six months, and may hold extraordinary
meetings when significant ESG issues arise. Severe incidents are escalated to the Director

and the Board within 72 hours.

6.4.2 Composition: The Premier Energy ESG Working Group may consists of:

a) Chief External Affairs Officer (Chair);
b) Chief Legal Officer (Vice-Chair);

c) Head of Legal - Romania;

d) Head of Legal - Moldova;

e) Head of HR;

f) Head of Marketing.
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Membership is not fixed. Participants are designated based on their expertise,
qualifications, and capacity to contribute to the Group’s work, and the composition may be
adjusted as organizational needs evolve. Any Working Group member may invite guest
participants to attend meetings (without voting rights).

6.4.3 Materiality Assessment Methodology: The Group conducts its double materiality
assessmentin accordance with ESRS requirements. The process includes:

a) identification of actual and potential impacts, risks, and opportunities across
environmental, social, and governance topics;

b) consideration of stakeholder perspectives through targeted consultations with
relevantinternal stakeholders and selected external stakeholders where appropriate;

c) assessment of financial materiality by evaluating how sustainability-related risks and
opportunities may influence the Group’s cash flows, business model, and enterprise
value;

d) impact materiality analysis based on scale, scope, likelihood, and irremediability of
impacts. The ESG Working Group prepares the materiality assessment, and the Board
reviews and approves the outcome annually or when significant changes occur.
Documentation of the methodology, scoring approach, and conclusions is
maintained as part of the Group’s CSRD evidence trail.

6.5 Stakeholder Engagement: Stakeholder engagement is a component of Premier Energy
Group’s ESG governance framework. The Group engages with relevant stakeholders, such
as employees, regulators, communities, customers, investors, and suppliers, in the context
of its materiality assessment, risk management processes, and ongoing sustainability
implementation. Engagement processes are designed to be inclusive, transparent, and
aligned with ESRS requirements, ensuring that stakeholder perspectives inform the Group’s
strategy and decision-making. Stakeholder input is obtained primarily through ongoing
interactions that occur in the normal course of business, such as regulatory consultations,
customer feedback, investor communications, and employee dialogue. Where relevant for
the materiality assessment or sustainability-related decision-making, the Group may take
these perspectives into account. The ESG Working Group reviews relevant stakeholder
insights when they are available and submits significant matters to the Board as
appropriate.

6.6 Responsibility Matrix: The following functions hold primary responsibility for
implementing this Policy:

a) Board of Directors - strategic oversight and approval of sustainability disclosures;
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)
c)
)
)

O

Premier Energy PLC Director — executive responsibility for ESG direction;

Chief External Affairs Officer — Group-level ESG leadership and reporting oversight;
ESG Working Group — coordination, assessment, and documentation;

Subsidiary CEOs - local implementation and resource allocation;

Group Finance / Controlling — coordination of EU Taxonomy alignment and reporting,
including mapping eligible and alighed activities and ensuring consistency between

= 0 Q

sustainability data and financial figures;
g) Functional Data Owners —accuracy and completeness of ESRS data;
h) Compliance Department - oversight of whistleblowing, ethics, and anti-corruption;
) HR-labor, human rights, and diversity practices;
j) Operations —environmental performance and climate plan execution.

Roles and responsibilities may be further delegated by management as appropriate.
Additional departments, functions, or individuals may be assigned ESG-related duties
depending on operational needs, regulatory developments, or specific sustainability topics.
The list above is not exhaustive and may be updated as the Group’s ESG governance
evolves.

Article 7 - Review and Continual Improvement

This Policy is a living document and will be periodically reviewed and updated to ensure it
remains effective, relevant, and aligned with evolving regulations and best practices. The
Board of Directors, advised by senior management and sustainability experts, shall review
this Policy whenever needed (e.g., in response to significant regulatory changes such as the
adoption of the EU Corporate Sustainability Due Diligence Directive, updates to CSRD or
Taxonomy requirements, or after major incidents). Revisions may also be prompted by
stakeholder feedback, audit findings, or changes in the Group’s business strategy. Any
proposed revisions to the Policy must be approved by the Board. When changes are
adopted, the updated Policy will be communicated promptly to all subsidiaries, employees,
and relevant stakeholders, and additional training will be provided as necessary to
implement the changes. The Group remains committed to continuous improvement in ESG
performance —this means not only complying with this Policy but also seeking opportunities
to raise our standards over time. We will continue to benchmark against industry best-in-
class ESG governance and may set new targets or sub-policies to advance our
commitments. By regularly reviewing and strengthening our Policy, we ensure that Premier
Energy Group stays at the forefront of responsible and sustainable business conduct.

In line with the Corporate Sustainability Reporting Directive (CSRD) and the European
Sustainability Reporting Standards (ESRS), the Group will adopt specific, measurable
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sustainability targets covering environmental, social, and governance matters. These
targets will be periodically reviewed and updated in accordance with regulatory
developments and the outcomes of the Group’s materiality assessment. The detailed list of
CSRD-aligned targets, together with methodologies, timelines, and responsible functions,
shall be set out in Annexes to this Policy, which may be amended more frequently than the
main Policy to ensure continuous alignment with evolving standards and best practices.

In addition, the Group shall maintain dedicated Annexes to this Policy that set out:

a) the list of material sustainability topics identified through each materiality
assessment carried out in accordance with ESRS;
b) the corresponding ESG targets established for those material topics.

These Annexes shall be adopted, updated, or reaffirmed by the Board as needed. Where a
materiality assessment results in significant changes, the Annexes will be revised
accordingly; where no major changes occur, the existing Annexes may be maintained if the
Board determines that the topics and targets remainvalid. The Annexes form an integral part
of this Policy and guide the Group’s operational and strategic ESG implementation.

Article 8 - Final Provisions

This ESG Policy is effective as of the date it is approved by the Board of Directors. It
supersedes and replaces all prior versions of the Group ESG Policy (including the 2021 ESG
Policy). All subsidiaries must formally adopt this Policy through their boards or authorized
governing bodies within their jurisdiction as binding on their operations. If any provision of
this Policy is found to be unenforceable under local law, that provision shall be applied to
the maximum extent permitted, and such finding shall not invalidate the remainder of the
Policy. The interpretations of this Policy shall be guided by the intent to meet the highest
standards of ESG governance and ethics in line with EU directives and international
frameworks cited. The Board of Premier Energy Group delegates authority to the Group CEO
and executive management to issue any detailed procedures or guidelines necessary to
implement this Policy, provided such instruments are consistent with the Policy’s
principles. All questions about the Policy’s application or interpretation should be directed
to the Group’s Sustainability Department or Compliance Department. The Board of
Directors of Premier Energy Group affirms its full support of and commitment to this Policy.
Through this Policy, the Group endeavors to lead by example in our region in sustainable
energy and ethical business, reinforcing trust with all our stakeholders and securing the
long-term success of the company in harmony with society and the environment.

All commitments, metrics, indicators, and targets referenced in this Policy are reported
annually in accordance with the European Sustainability Reporting Standards (ESRS). The
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Policy therefore serves as a governance and strategy anchor for the Group’s Consolidated
Sustainability Statement under the CSRD.

Approved by: The Board of Directors of Premier Energy Group on 09.12.2025.

Signature:

Jose Garza, Chairman of the Board of Premier Energy Group
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